
Components of Effective 
Indigenous Mentoring Programs

This tool compliments the Considerations for Mentoring Indigenous Children and Youth Guide  by providing 
succinct information. Please refer to the full version of the guide for more details, traditional teachings from the 
Elders, and knowledge shared from community members. 

Ensure there is adequate Indigenous representation in the planning process. Take time to build relationships 
and trust.

Consult Indigenous Youth and the community.
Consideration 1:  Building a Mentoring Program with Indigenous Communities pg 10-11

Include local cultural practices in everyday programming and for special events. Consult local Elder(s) and or 
Knowledge Keepers on practices and protocols.
Consideration 1:  Building a Mentoring Program with Indigenous Communities pg 10-11

Consideration 10:  Protocols for Working with Elders and Traditional Knowledge Keepers pg 28-30

Approach program development holistically, taking in account the needs and strengths of the 
Indigenous Youth. 
Consideration 9:  Mentoring Scenarios and Examples of other programs that serve Indigenous communities 			 
pg 26-27

Foster safe spaces and a sense of belonging.
Consideration 4:  The importance of Fostering Safe Belonging Spaces pg 14-16.  Keep in mind traditional 
teachings, like the Seven Sacred Teachings of Love, Respect, Courage, Honesty, Wisdom, Humility and Truth.  
To learn more about Seven Scared Teachings click here.

https://albertamentors.ca/resources/request-considerations-for-mentoring-indigenous-children-and-youth/
https://empoweringthespirit.ca/cultures-of-belonging/seven-grandfathers-teachings/


Engaging Indigenous Community/Organizations 
in Supporting an Indigenous Mentoring Program

This tool compliments the Considerations for Mentoring Indigenous Children and Youth Guide  by providing 
succinct information. Please refer to the full version of the guide for more details, traditional teachings from the 
Elders, and knowledge shared from community members. 

Identify and connect with local Indigenous 
communities and organizations.

•	•	 First Nations, Métis settlements, Friendship Centres, 
Indigenous Employment & Training Organizations, 
Family and Youth Agencies, Student Councils, etc.
Consideration 1:  Building a Mentoring Program with 
Indigenous Communities & Consideration pg 10-11
Consideration 9:  Mentoring Scenarios and Examples 
of other programs that serve Indigenous communities 	
	 pg 26-27

Share information about the program and available 
resources.
Consideration 2:  Assessing Strengths and Needs pg 12

Be clear with intentions and benefits for 
Indigenous Youth who will be mentees and/or 
mentors in the program.
Consideration 4:  The Importance of Fostering Safe 	
Belonging Spaces pg 14-16

Look for opportunities to collaborate with other 
Indigenous Youth serving programs.
Consideration 9: Mentoring Scenarios and 
Examples of other programs that serve Indigenous 
communities pg 26-27

Learn about the culture(s) of the group(s) you 
hope to work with.

•	•	 Attend local Indigenous events such as Pow Wows, 
Round Dances, Hand Games, etc.
Consideration 1:  Building a Mentoring Program with 
Indigenous Communities pg 10-11

https://albertamentors.ca/resources/request-considerations-for-mentoring-indigenous-children-and-youth/


Engaging Indigenous Mentors
This tool compliments the Considerations for Mentoring Indigenous Children and Youth Guide  by providing 
succinct information. Please refer to the full version of the guide for more details, traditional teachings from the 
Elders, and knowledge shared from community members. 

Canadian research shows that Indigenous people are more likely to mentor a young person in the next 
5 years.*

•	•	 41% of Indigenous respondents indicated that they would likely mentor a young person compared to only 
22% of non-Indigenous respondents. 

Build local awareness to reach potential Indigenous mentors.
•	•	 Tag Indigenous organizations in social media posts.
•	•	 Network and share event details with Indigenous organizations.
•	•	 Provide swag for Indigenous conferences or gatherings.

Be consistent with messaging, include the benefits of being a mentor. Anyone can be a mentor. Check 
out our video on Youtube here on the benefits of Mentoring and how AMP can help you.

Develop an annual communications strategy. People need to see information an average of 8 times 
before taking action.  
Consideration 6:  Tips for Recruitment, Retention, and Screening of Indigenous 						    
and non-Indigenous Mentors pg 19-20

* MENTOR Canada (2021).  Raising the Profile of Mentoring: Recruiting More Mentors 
across Canada 

https://albertamentors.ca/resources/request-considerations-for-mentoring-indigenous-children-and-youth/
https://www.youtube.com/watch?v=1P9JG4U-38A&ab_channel=AlbertaMentoringPartnership
https://www.mentoringcanada.ca/sites/default/files/2021-05/Raising%20the%20Profile%20Report_FINAL_May%2018.pdf
https://www.mentoringcanada.ca/sites/default/files/2021-05/Raising%20the%20Profile%20Report_FINAL_May%2018.pdf



Accessibility Report



		Filename: 

		3 tools from the Considerations for Mentoring Indigenous Children and Youth guide web.pdf






		Report created by: 

		Megan Currie, mdcurrie@x-ingdesign.ca


		Organization: 

		





 [Personal and organization information from the Preferences > Identity dialog.]


Summary


The checker found no problems in this document.



		Needs manual check: 0


		Passed manually: 3


		Failed manually: 0


		Skipped: 1


		Passed: 28


		Failed: 0





Detailed Report



		Document




		Rule Name		Status		Description


		Accessibility permission flag		Passed		Accessibility permission flag must be set


		Image-only PDF		Passed		Document is not image-only PDF


		Tagged PDF		Passed		Document is tagged PDF


		Logical Reading Order		Passed manually		Document structure provides a logical reading order


		Primary language		Passed		Text language is specified


		Title		Passed		Document title is showing in title bar


		Bookmarks		Passed		Bookmarks are present in large documents


		Color contrast		Passed manually		Document has appropriate color contrast


		Page Content




		Rule Name		Status		Description


		Tagged content		Passed		All page content is tagged


		Tagged annotations		Passed		All annotations are tagged


		Tab order		Passed		Tab order is consistent with structure order


		Character encoding		Passed		Reliable character encoding is provided


		Tagged multimedia		Passed		All multimedia objects are tagged


		Screen flicker		Passed		Page will not cause screen flicker


		Scripts		Passed		No inaccessible scripts


		Timed responses		Passed		Page does not require timed responses


		Navigation links		Passed manually		Navigation links are not repetitive


		Forms




		Rule Name		Status		Description


		Tagged form fields		Passed		All form fields are tagged


		Field descriptions		Passed		All form fields have description


		Alternate Text




		Rule Name		Status		Description


		Figures alternate text		Passed		Figures require alternate text


		Nested alternate text		Passed		Alternate text that will never be read


		Associated with content		Passed		Alternate text must be associated with some content


		Hides annotation		Passed		Alternate text should not hide annotation


		Other elements alternate text		Passed		Other elements that require alternate text


		Tables




		Rule Name		Status		Description


		Rows		Passed		TR must be a child of Table, THead, TBody, or TFoot


		TH and TD		Passed		TH and TD must be children of TR


		Headers		Passed		Tables should have headers


		Regularity		Passed		Tables must contain the same number of columns in each row and rows in each column


		Summary		Skipped		Tables must have a summary


		Lists




		Rule Name		Status		Description


		List items		Passed		LI must be a child of L


		Lbl and LBody		Passed		Lbl and LBody must be children of LI


		Headings




		Rule Name		Status		Description


		Appropriate nesting		Passed		Appropriate nesting







Back to Top
